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• What would your organization be 
like without the library? 

• What would your organization be 
like if the library does not change 
to meet new social, economic, and
cultural needs? 

• What is the negative societal impact?
A 1993 green paper, published by

Comedia Consultancy in Gloucestershire,
England, titled, “Borrowed Time,” looked 
at issues facing public libraries. While the
paper focused on public libraries, I believe
the issues are applicable to all libraries
because they all have a society or
constituency that they represent. The paper
stated that while book issues (circulation
data) have been declining, other uses of the
library are increasing. These uses include 
for information and studying, as homework
centers, and for literary events and other
community activities.

Law libraries are facing the same issues.
Librarians can convey their value to
administrators holding the purse strings 
by showing the value the library still has
beyond resources and circulation data. 
It is clear in most studies and through
anecdotal evidence that in academic libraries
students look for a more social setting. 
They are interested in group study rooms,
information commons, cafes, and other
“creature comforts.” Law schools need to
have space for speakers and other events that
will raise the value of the library. With the
growth of electronic resources, the library
can no longer simply rely on “if you build 
it, they will come.”

Another English study points to young
people having a low opinion of libraries.
They consider them old fashioned or not
high quality; young people are interested in
technology. We, as the library community,
must answer these needs and change our
own ways of thinking. Where will students,
young attorneys, and pro se patrons go to
seek information? Will they be at home 
and Google their way to knowledge? Where
will they want to spend their time? The
environment that they are in, the social
aspect of the library, or the outcomes that
can be generated through responding to the
wishes of the society in the social audit is
going to drive the role of the library in our
organizations.

Social Responsibility
A key aspect of the social role of the library
is the importance of social responsibility.
This is often seen at the corporate level 
but is expanding into the not-for-profit
sector and is a key element to look at in
maintaining the relevance of the library.
Social responsibility expands to a variety 
of groups. 

As part of the process of a social audit,
one needs to look at all internal and external
stakeholders. This will lead to employees
valuing the organization and not feeling like
a cog in a big machine, failing to directly see
how their contributions can help the parent
organization.

In looking at stakeholders, one needs 
to look at those with an economic,
organizational, and societal role. For
example, one analysis of social responsibility
looks at this concept as concentric circles
with various people playing different 
roles. The economic stakeholders are the
employees within the economic circle of the
organization. They are the ones who need to
ensure accountability and bring legitimacy
to the organization in the long term.  

The social audit enables organizations 
to be legitimate by testing outcomes and
bringing in stakeholders to impact the
role—again it is outside in, rather than
inside out. It enables the organization to
share its intrinsic value and show the benefit
to society.

A Means to an Ends
Social responsibility encompasses economic,
legal, ethical, and discretionary expectations
that society has of organizations at a given
point in time. Archie Carroll, who has
written extensively on corporate social
responsibility for many years, including 
“A Three-Dimensional Conceptual Model of
Corporate Performance” in 1979 and “The
Pyramid of Corporate Social Responsibility:
Toward the Moral Management of
Organizational Stakeholders” in 2001,
explains this through a means to the ends
analysis. The means are the organization’s
services, and the ends are the stakeholders’
concerns that the organization wants to
address. Success is therefore measured by
how well the organization has been able to
navigate stakeholder concerns while
implementing its business model.

Carroll goes on to explain that the
organization has a hierarchy that includes
various responsibilities. These are
discretionary, ethical, legal, and economic.
More stakeholder input is needed in the
organization or the penalties imposed will
become prohibitive. For example, people
will stay away or go elsewhere. This is an
issue faced by all law libraries. In fact, data
shows that it can affect recruitment and
retention of students and faculty, as issues
such as the environment, ethics, and
economics impact their decisions. The 
key point is that social responsibility is
becoming a more important factor for all
organizations to address and is part of the
social web of the library.

The Luxury of Choice
Social responsibility also comes into play
because of trends in consumerism, which
eventually impact libraries. One trend is
increasing affluence. While this is obviously
not true for everyone, society as a whole is
more affluent and has the ability to make
more choices today than ever before.
Consumers can afford to choose products
they buy and pay a premium for brands
they trust.  

This trend can be seen in the impact of
the U.S. News and World Report rankings on
prospective law students. These consumers
make economic choices in many instances
when considering law schools. While most
law school administrations have disavowed
the role of the rankings, it is clear that they
have an impact. It will be up to law schools
to address consumer needs and wishes to
survive in the marketplace.

Stakeholder advocacy is another area
that is part of social responsibility and is
part of the overall social audit. Can
stakeholders push the agenda to drive
change? The answer in law schools is 
clearly yes, as new buildings, technology
advancements, and other user expectations
drive how law libraries of all types are
making changes. There must be an
adaptation to the consumer.

This is why the American Bar
Association needs to also change the
information it requests from academic 
law libraries. While the Section on Legal
Education Committee on Libraries
continues to modify the information it
requests and change is occurring, there is
still too much of an emphasis on data,
numbers, and inputs. This creates an
inequity among libraries and does nothing
to separate out the differing missions and
goals of each institution.   

Librarians should not worry about these
numbers but focus on outputs and their
impact. Perhaps a social audit conducted by
each law library and a task force within AALL
to develop goals pertaining to the social role
of the library is a new approach worth taking
to measure the value and importance of the
law library in the 21st century.

“I honestly believe that the winning
companies of this century will be those 
who prove with their actions that they can
be profitable and increase social value,” 
said Carly Fiorina, former CEO of Hewlett
Packard, at the APEC CEO Summit in
Shanghai, China, in October 2001. This 
is true for law libraries too. ■
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